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Fact Sheet

Defense Acquisition Workforce

AT&L

Size & Composition

AT&L
Civilian (Civ)

AT&L

Military (Mil)

Human Capital Fact Sheet
FY 2008

Total AT&L
(Civ+Mil)

AT&L
Civilian (Civ)

FY2016Q1

AT&L

Military (Mil)

Total AT&L
(Civ+Mil)

Workforce Size 110,934 14,945 125,879 141,089 15,368 156,457
Change in size from 2008 - - - 27% 3% 24%
Civilian/Military Composition 88% 12% - 90% 10% 90% / 10%
Educational Attainment

Bachelor’s Degree or Higher 7% 81% 7% 84% 83% 84%
Post Graduate Degree 26% 44% 29% 38% 53% 39%
Certification (Cert)

Level | or Higher Achieved 73% 61% 2% 77% 75% 85%
Level Il or Higher Achieved 63% 41% 61% 7% 52% 74%
Level Il Achieved 38% 19% 36% 45% 24% 43%
Position Cert Rgmt Met or Exceeded 61% 41% 58% 78% 59% 76%
Within 24 Months of Cert Rgmt 25% 46% 27% 19% 36% 21%
Does Not Meet Cert Rgmt 15% 12% 14% 3% 6% 3%
Planning Considerations

% Baby Boomer / Traditional Gen. 68% 17% 62% 44% 3% 40%
Average Age 46.9 36.4 45.7 46.3 35.6 45.3
l’/\:Ogjfﬁ:ngﬂng?’:e'f/g’fﬂg'r (YRE) 20/23/57(%) - - 26/24/50(%) - 26/24/50(%)
Average Years of Service 17.8 13.3 17.3 15.4 13.4 15.2
Retirement Eligible 19,051(17%) - - 23,072(16%) - 23,072(16%)
Retirement Eligible w/in 5 Years 21,315(19%) - - 26,095(18%) - 26,095(18%)
Total Gains/Losses 14,245/15,030 - - 17,638/10,727 - 17,638/10,727

Source: The Human Capital Fact Sheet is based on end of FY2008 and FY2016Q1 data and was generated by OUSD(AT&L)/Human Capital Initiatives using the AT&L

Workforce Data Mart.

*Analysis support from RAND using FY2008 and FY2016Q1 DMDC data.

AT&L DataMart (As of 31 Dec 2015)

AWF FY16Q1 Key Information

RAND NDRI (as of 31 Dec 2015)




AWF — Military and Civilian

By Component and Career Field

S&T Other
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AWF Count by Career Category

%

FYieQl DoN Air Force 4thEstate  Totals Total

Auditing - - - 4,261 4,261 2.7%
Business - CE 250 569 462 80 1,361 0.9%
Business - FM 1,701 2,042 1,924 589 6,256 4.0%
Contracting 8,011 6,194 8,357 7,540 30,102 19.2%
Engineering 9,079 21,174 8,795 1,971 41,019 26.2%
Facilities Engineering 1,514 5,353 186 66 7,119 4.6%
Information Technology 1,690 2,863 1,158 828 6,539 4.2%
Life Cycle Logistics 7,191 6,214 3,017 2,809 19,231 12.3%
Production, Quality and Man 1,399 2,850 378 5,233 9,860 6.3%
Program Management 3,263 6,367 5,351 1,588 16,569 10.6%
Property 47 63 13 257 380 0.2%
Purchasing 286 489 74 526 1,375 0.9%
S&T Manager 423 492 2,537 131 3,583 2.3%
Test and Evaluation 1,934 3,370 3,052 374 8,730 5.6%
Unknown/Other 10 1 31 30 72 0.05%

FY16Q1 Totals (as of 12-31-2015)

36,798

58,041

35,335

26,283

156,457

Component %

AT&L DataMart (As of 31 Dec 2015)

23.5%

37.1%

22.6%
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AWEF Historical Size Detail
by Component (Civilian & Military)
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Overall % Change % Change
Defense Acq Workforce FYO5 FY06 FYO7 FYO8 FYO09 FY10 FY1l FY12 FY13 FY14 FY15 FYieQl Since Since

Service FY08 FY14

DoN 35% 8%
ARMY -9% -1%
AIR FORCE 42% 3%
4th ESTATE 48% 5%
OVERALL DAW 134370 | 128242 | 126,032 | 125879 | 133,03 | 147,705| 151,891 | 152,326| 151,355| 150,465 | 156313 156457 24.3%| 4.0%

AT&L DataMart (As of 31 Dec 2015) AWF FY16Q1 Key Information 6



AWEF Historical Size Detail
by Component/Agency (Civilian & Military)

Overall % Change % Change
Defense Acq Workforce FY05 FY06 FYO7 FY08 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FY16Ql SF%; S;x;
Agency
NAVY 41,070 40,651 41,177 43,066 46,972 51,418 52,791 53,058 53,214 53,685 57,565 58,041 35% 8%
ARMY 48,697 45,443 43,473 40,269 40,356 43,634 43,476 41,877 40,037 37,342 36,633 36,798 -9% -1%
AIR FORCE 27,932 25,075 24,172 24,827 27,174 31,382 34,147 34,637 34,534 34,395 35,665 35,335 42% 3%
8,266 7,962 7,415 7,344 7,909 8,722 8,421 8,699 9,618 9,645 9,773 9,672 32% 0%
3,297 3,383 3,796 3,913 3,970 4,272 4,565 4,915 4,892 5,753 7,329 7,324 87%| 27%
3,543 3,461 3,542 3,598 3,775 4,146 4,235 4,515 4,375 4,567 4,322 4,266 19% -7%
361 446 672 788 938 1,638 1,709 1,828 1,957 1,916 1,892 1,901 141% -1%
321 384 639 680 588 662 727 769 770 941 917 906 33% -4%
91 357 347 353 375 446 451 487 502 495 495 496 41% 0%
42 51 83 98 96 190 258 228 216 497 439 423 332%| -15%
249 269 - 284 359 439 447 488 417 402 414 419 48% 4%
124 123 148 160 111 150 177 177 167 164 177 176 10% 7%
111 90 103 88 94 109 115 115 126 128 149 150 70%| 17%
50 152 58 47 35 39 73 104 111 123 122 125 166% 2%
- 2 4 1 2 2 4 135 125 109 101 99 | | 9800% -9%
69 155 119 59 53 69 63 65 61 61 64 67 14%| 10%
85 83 58 50 48 63 68 69 62 58 60 63 26% 9%
- - - - 16 51 45 44 43 51 55 56 10%
- 2 18 20 6 23 23 24 23 24 23 24 20% 0%
4 6 5 13 10 12 13 17 18 23 23 24 85% 4%
- - 1 2 - - - 4 10 15 19 19 850%| 27%
5 56 21 25 17 20 17 17 21 19 17 17 -32%| -11%
- 1 4 8 9 12 14 12 16 17 18 17 113% 0%
- - - - 22 21 17 18 19 14 17 16 14%
11 12 18 13 13 12 12 13 13 12 13 12 -8% 0%
7 13 14 13 4 9 6 5 6 8 7 -46%| 17%
2 27 38 36 2 1 2 1 1 2 2 3 -92%| 50%
- - - - 10 11 8 3 1 1 1 1 0%
PFPA 5 4 4 2 1 1 1 1 1 - - 0 -100%
4th Estate Other 26 34 103 122 138 154 3 - - - - 0 -100%
134,368 | 128,242 | 126,032 | 125,879 | 133,103 | 147,705 | 151,891 | 152,326 | 151,355 | 150,465 | 156,313 | 156,457 243%| 4.0%
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Overall
Defense Acq Workforce
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Overall

Defense Acq Workforce
Career Field

Engineering
Contracting
Life Cycle Logistics

Program Management

Production, Quality and Man

Test and Evaluation
Facilities Engineering
Information Technology
Business (Fin Mgt)
Auditing

S&T Manager
Purchasing

Business (Cost Est)
Property

Unknown/Other

AWEF Historical Size Detail
by Career Field (Civilian and Military)

% Change % Change

FY05 FY06 FY07 FY08 FY09 FY10 FY11 FY12 FY13 FY14 FY15 FyieQl Since Since
FY08 FY14
34,752 35,142 34,710 34,537 36,704 39,201 39,690 39,807 39,544 39,242 41,050 41,019 19% 5%
26,025 27,748 26,038 25,680 27,655 29,792 30,327 30,292 30,271 29,826 30,230 30,102 17% 1%
12,493 12,332 12,604 13,361 14,852 16,861 17,369 17,539 17,122 17,724 19,222 19,231 44% 9%
12,284 12,775 12,427 12,781 13,422 14,915 15,683 15,824 16,171 16,003 16,585 16,569 30% 4%
9,397 8,966 8,364 9,138 9,023 9,727 9,601 9,458 9,658 9,671 9,822 9,860 8% 2%
7,384 7,280 7,419 7,420 7,892 8,446 8,573 8,603 8,580 8,569 8,692 8,730 18% 2%
8,356 3,927 4,394 4,920 5,420 6,911 7,428 7,290 6,970 6,617 6,986 7,119 45% 8%
5,472 4,843 4,423 3,934 4,358 5,165 5,563 5,832 5,870 5,776 6,402 6,539 66% 13%
8,119 7,747 7,387 7,085 7,262 7,054 7,009 6,761 6,463 6,142 6,205 6,256 -12% 2%
3,536 3,486 2,852 3,638 3,777 4,143 4,231 4,505 4,368 4,560 4,316 4,261 17% -7%
314 291 483 480 623 2,561 3,062 3,209 3,293 3,401 3,681 3,583 646% 5%
- - - - - 1,070 1,252 1,278 1,312 1,309 1,346 1,375 5%
2,438 1,680 1,170 1,196 1,238 1,287 1,276 1,340 1,283 1,205 1,330 1,361 14% 13%
571 530 481 451 475 501 483 449 402 389 400 380 -16% -2%
3,229 1,495 3,280 1,258 402 71 344 139 48 31 46 72
™ 1T
134,370 | 128,242 | 126,032 | 125,879 | 133,103 | 147,705 | 151,891 | 152,326 | 151,355 | 150,465 | 156,313 | 156,457 24.3%| 4.0%

L DataMart (As of 31 Dec

AWF FY16Q1 Key Information
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President’s FY17 Budget PB23 Projection

FYDP Size (Civ + Mil) Projections by Component

PB23 Jan 2016 Submission Defense Acquisition Workforce Projection By Component (Civilian + Military)
FY15 Actuals Change from

Component/Agency (as of 9/30/15) FY15 | FY16 | FYy17 | FY18 | FY19 | FY20 | FY21 FY15 % change
DoN 57,565| 55,727| 56,813| 56,855| 56,615 56,376 56,381| 56,385 658 1.2%
ARMY 36,633| 36,651| 36,430| 35,666| 34,948 34,948| 34,948| 34,948 (1,703) -4.6%
USAF 35,665| 35,669| 36,454| 36,134| 35,862 35,673| 35,575| 35,475 (194 -0.5%
DCMA 9,773| 8,626| 9,248 9,523| 9,535| 9,550| 9,564| 9,564 938 10.9%
DLA 7,329| 6,296| 6,784 6,641 6,635 6,623 6,618| 6,614 318 5.1%
DCAA 4,322] 4,203| 4,132| 4,048 3,986 4,056 4,009] 4,022 (181) -4.3%
MDA 1,892 2,224 2,052 1,901] 1,828| 1,841| 1,862 1,862 (362)| -16.3%
DISA 917| 1,059] 1,124| 1,248| 1,169 1,190 1,214| 1,214 155 14.6%
DHA 439 1,057 1,059] 1,060 1,060 1,060 1,060[ 1,060 3 0.3%
DTRA 495 523 521 521 531 539 539 539 16 3.1%
DAU 414 397 400 400 400 400 400 400 3 0.8%
SOCOM 335 335 335 335 335 335 335 0 0.0%
WHS 122 155 128 130 126 123 123 122 (33)] -21.3%
DECA 149 119 155 177 177 177 177 177 58 48.7%
JCS 101 116 67 67 67 67 67 67 (49)| -42.2%
DODEA 60 83 83 83 83 83 83 83 0 0.0%
NDU 8 79 81 81 81 81 81 81 2 2.5%
DFAS 64 69 75 72 67 60 57 55 (14)| -20.3%
DMACT 17 17 17 16 16 16 16 16 D -5.9%
DARPA 13 12 13 13 13 13 13 13 1 8.3%
Grand Total 155,978(153,417|155,971|154,871|153,534|153,211|153,122| 153,032 -385 -0.3%

Data Source: OSD CAPE SNAP Database

AWF FY16Q1 Key Information
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AWF Size FYO08-FY15 and

President’s FY17 Budget PB23 Projection (Civ + Mil)
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President’s FY17 Budget PB23 Projection

FYDP Size (Civilian) Projections by Component

PB23 Jan 2016 Submission Defense Acquisition Workforce Projection By Component (Civilians)
FY15 Actuals Change

Component/Agency (as of 9/30/15) FY15 FY16 FY17 FY18 FY19 FY20 Fy21 from EY15 % change
DoN 53,044| 51,572 | 52,641 | 52,739 | 52,505 | 52,271 | 52,276 | 52,280 708 1.4%
ARMY 34,631| 34,661 | 34,224 | 33,760 | 33,042 | 33,042 | 33,042 | 33,042 (1,619) -4.7%
USAF 26,837 26,839 | 26,620 | 26,307 | 26,029 | 25,855 | 25,758 | 25,662 (1,177) -4.4%
DCMA 9,773| 8626 | 9,248 | 9523 | 9535| 9,550| 9,564 | 9,564 938 10.9%
DLA 7,329| 6,296 | 6,784 | 6,641 6,635 | 6,623 | 6,618 | 6,614 318 5.1%
DCAA 4,322 4,203 | 4,132 | 4,048 | 3,986 | 4,056 | 4,009 | 4,022 (181) -4.3%
MDA 1,892 2,224 | 2,052 1,901 1,828 1,841 1,862 1,862 (362)| -16.3%
DISA 917 1,059 1,124 1,148 1,169 1,190 1,214 1,214 155 14.6%
DHA 439| 1,057 1,059 1,060 1,060 1,060 1,060 1,060 3 0.3%
DTRA 495 523 521 521 531 539 539 539 16 3.1%
DAU 414 397 400 400 400 400 400 400 3 0.8%
SOCOM 335 335 335 335 335 335 335 0 0.0%
WHS 122 155 128 130 126 123 123 122 (33)] -21.3%
DECA 149 119 155 177 177 177 177 177 58 48.7%
JCS 101 116 67 67 67 67 67 67 (49)| -42.2%
DODEA 60 83 83 83 83 83 83 83 0 0.0%
NDU 8 79 81 81 81 81 81 81 2 2.5%
DFAS 64 69 75 72 67 60 57 55 (14)| -20.3%
DMACT 17 17 17 16 16 16 16 16 (1) -5.9%
DARPA 13 12 13 13 13 13 13 13 1 8.3%
Grand Total 140,627]138,442 139,759 |139,022 | 137,685 |137,382 | 137,294 |137,208 (1,234) -0.9%

Data Source: OSD CAPE SNAP Database

AWF FY16Q1 Key Information
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President’s FY17 Budget PB23 Projectio

FYDP Size (Military) Projections by Component

PB23 Jan 2016 Submission Defense Acquisition Workforce Projection By Component (Military)
FY15 Actuals Change
Component/Agenc FY15 | FY16 | FY17 | FY18 | FY19 | FY20 | FY21 % change
> e (as of 9/30/15) from FY15| _ C o9

USAF 8,828| 8,830 | 9,834 | 9,827 | 9,833 | 9,818 | 9,817 | 9,813 983 11.1%

DoN 4,521| 4,155 | 4,172 | 4,116 | 4,110 | 4,105 | 4,105 | 4,105 (50) -1.2%

ARMY 2,002 1,990 | 2,206 | 1,906 | 1,906 | 1,906 | 1,906 | 1,906 (84) -4.2%

Grand Total 15,351|14,975 |16,212 | 15,849 |15,849 |15,829 |15,828 |15,824 849 5.7%
I AE Y1601 Key information 14



President’s FY17 Budget PB23 Projectio

FYDP Size (Civ + Mil) Projections by Career Field

PB23 Jan 2016 Submission

Defense Acquisition Workforce Projection by Career Category (Civilian + Military)

' FY15 Actuals Change from

Career Field (as of 9/30/15) FY15 | FY16 | FY17 | FY18 | FY19 | FY20 | FY21 F?{ 15 % change
Engineering 41,005| 40,829| 41,655| 41,446| 41,126| 41,046| 41,078| 41,053 224 0.5%
Contracting 30,119( 29,638| 29,954 29,734 29,673| 29,619 29,630 29,628 (10) 0.0%
Life Cycle Logistics 19,209| 18,350/ 18,531| 18,287| 18,030| 17,968| 17,941| 17,902 (448) -2.4%
Program Management 16,485| 16,463| 16,930| 16,825| 16,625| 16,479| 16,463| 16,442 (21) -0.1%
Production, Quality & Manufacturing 9,820| 9,227| 9,624 09,628 9,520 9,507| 9,454| 9,445 218 2.4%
Test and Evaluation 8,668/ 8,633| 8,860/ 8,823| 8,764 8,765/ 8,770/ 8,769 136 1.6%
Business, Cost Estimating, Financial Management 7,528| 7,545| 7,667 7,552| 7,399| 7,360| 7,356| 7,349 (196) -2.6%
Facilities Engineering 6,986/ 7,083] 6,968/ 6,992 6,980 6,985 6,991 6,991 (92) -1.3%
Information Technology 6,392 6,235| 6,255| 6,176] 6,088| 6,088| 6,095| 6,099 (136) -2.2%
Auditing 4,315| 4,203| 4,132| 4,048 3,986| 4,056| 4,009] 4,022 (181) -4.3%
SPRDE - S&T Manager 3,679| 3,285 3,295 3,297| 3,296 3,296| 3,296| 3,296 11 0.3%
Purchasing 1,326] 1,558| 1,710 1,663| 1,650 1,645 1,642] 1,639 81 5.2%
Industrial and Contract Property Management 400 368 407 400 397 397 397 397 29 7.9%
Other 46 0 0 0 0 0 0 0 - -

Grand Total 155,978(153,417(155,971(154,871(153,534(153,211|153,122( 153,032 -385 -0.3%

Data Source: OSD CAPE SNAP Database

AWF FY16Q1 Key Information
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President’s FY17 Budget PB23 Projection

January 2016 Submission

PB23 Total AWF Projection vs Budget Projection (Civilian & Military)
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AWEF Historical DAWIA Certification

FYO8 — FY16Q1 (Rate)

Overall
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AWEF Historical DAWIA Certification

FY08 - FY16Q1

Overall
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AWEF Historical DAWIA “Does Not
Certification FY08 — FY16Q1

Overall

14.3%

FY 08 FY 09 FY 10 FY 11 FY 12 FY 13 FY 14 FY15 FY16 Q1

Bl Does Not Meet * Rounded to nearest 0.1%
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AWF DAWIA Certification

by Component over 400 personnel

Certification Level "Meet/Exceed" Rates by Component

AT&L (FY16Q1l)
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e A A A
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§ PN (FY08 73.4%) 66.5% . 7,324
3 ! 7 7 0 ! 1
g LY (FY08 76.7%) 83.6% : 4,266
= - ! 5 ! .
S LI (FY08 76.6%) 90.9% 1,901
s S A
z N (FY08 53.8%) 64.3% : 906
T e A
< TN (FY0S8 67.1%) 73.4% 496
- ! 7 " ! |
LTS (FY08 49.0%) 74.2% 423
- ! 7 " !
LU (FY08 92.6%) 90.2% . 419
S A
ICICI (FY08 58.3%) 75.9% . 156,457

m Meets or Exceeds Position Certification Level Requirements

H Certification requirement not met and member within 24 month period

Certification requirements not met and member beyond 24 month period

AT&L DataMart (As of 31 Dec 2015)
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AWF DAWIA Certification

by Career Field

Certification Level "Meet/Exceed" Rates by Career Field

AT&L (FY16Q1)
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B Meets or Exceeds Position Certification Level Requirements

M Certification requirement not met and member within 24 month period
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AT&L DataMart (As of 31 Dec 2015)

AWF FY16Q1 Key Information 21



DAWIA Certification Matrix + Bench Strength

DAW Achieved Certification Level
No Level FYieQ1l
Required Certification Level
equired Certification Level | | . Levell | Levelll | Levellll TOTAL
Level | 7,849 6,46 0 17,088
Level Il 12,240 0 ’ 79,885
Level llI 3,640 1,673 4,085 49,88 59,281
Unspecified 95 29 57 203
FY16Q1l TOTAL 23,824 16,271 48,556 67,806 156,457
% TOTAL 15.2% 10.4% 31.0% 43.3%

Org

DAW
Army
DoN

Air Force
4th Estate

# Exceeds
20,103
5,117
6,852
6,411
1,723

No Level Achieved includes those within the 24 month grace period

Bench Strength
% Exceeds**
12.9%
13.9%
11.8%
18.2%
6.6%

** Based on population total without unspecified positions

Certification Requirement

Meets/
Exceeds

Level | 9,239
Level ll 59,538
Level Il 49,883
Unspecified 22
DAW TOTAL [ & kX1 7

% TOTAL

75.9%

Within 24 | Does Not
Months Meet DAW TOTAL
7,512 337 17,088 10.9%
17,620 2,727 79,885 51.1%
7,288 2,110 59,281 37.9%
149 32 203 0.1%
32,569 5,206 156,457
20.8% 3.3%

% Meets
Certification
Requirement

4
Vi

0

84

= Compliance
= Exceeds Requirement

* NOTE: Rounded to nearest 0.1%

AT&L DataMart (As of 31 Dec 2015) AWF FY16Q1 Key Information
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CAP / KLP
KLPs CAPs
1,045 15,648
0.7%

10%

Non-CAP
133,750
89%

Education
High School Other
12,560 613
8% 0.4%

Some

College

11,962
8%

Post Grad
61,677
39%
Bachelors

69,639
45%

AWF Demographics

Mil / Civ meearie@€NMeEr
Military nspemfle__\ .
15,368 - 1‘;3 -
10%

0.1%

Females
45,715
29%

Civilian
141,089
90%

Males
110,589
71%

AMI/AN Pl
858 MULTI
0.5% 3,378
ASIAN 2.2%

Unspecified
5,358
3.4%

WHITE
117,200
74.9%

AT&L DataMart (As of 31 Dec 2015) 6Q1 Key Information
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AWF Age Demographics

AWF Age Deomographics
FYO8-FY16Q1
7000

6000

5000

:

Workforce Count
(W8]
=
(]

:

1000

17192123 2527 293133353739414345474951535557596163656769 7173757779 8183 8587899193

Age (years)

FYOS == == == FY(09 FY10 o= emem FY]1] o= omom [Y]1) omemem FY13 o e (Y14 = FY15

AT&L DataMart (As of 31 Dec 2015) Q1 Key Information

FY16Q1
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AWF Overall Count Detail
by Major Components and Career Fields (Mil & Civ)

o0
£
g s 5
o > c
¥ | oz : :
c
| B 5 | & z |
£ = w a o (3 S
= _— c - o > =
- ] = © c n 2 £ °
ul g 9 S S 3 E: & B
2 S g £ o b 3 < S
S = @ S o ® o 5 5 =
- - 2|l 2| 5| 2| 8 < s | = ) 03 .
o e 2 g 5 % 2 5 = i £ @ & o 3
£ ] ] © ] = =] £ > 2 © © s = °
= £ £ = £ = & = O = 5 S & e
5 @ ] c ) S S ] ] (] o 5 3 tH =
Component |Service/Agency 2 = = S = & £ = = 5 5 = 7 2 S FYieQl
Army Army Totals 0 250 1701 8011 9079 1514 47| 1690| 7191 1399 3263 286 423 1934 10 36798
Navy 0 535| 1854| 5665| 20811| 5321 63| 2632| 5767 2817 5570 434 490| 3241 1 55201
Marine Corps 0 34 188 529 363 32 0 231 447 33 797 55 2 129 0 2840
DoN Dept of Navy Totals 0 569| 2042| 6194 21174 5353 63| 2863| 6214 2850 6367 489 492| 3370 1 58041
Air Force Air Force Totals 0 462 1924| 8357| 8795 186 13| 1158 3017 378| 5351 74| 2537| 3052 31 35335
1, W 33 10 Defense Contract Management Agency 0 4 205| 2947| 1181 3 250 199 127 4295 381 39 4 10 27 9672
Defense Logistics Agency 0 0 2( 3221 13 1 3 126| 2528 868 121 433 8 0 0 7324
Defense Contract Audit Agency 4259 0 0 1 0 0 0 0 0 0 0 6 0 0 0 4266
Missile Defense Agency 0 54 224 213 577 41 2 53 74 57 347 1 4 254 0 1901
4th Estate Other 2 22 158 1158 200 21 450 80 13 739 47 115 110 3 3120
4th Estate Totals| 4261 80 589| 7540| 1971 66 257 828| 2809| 5233 1588 526 131 374 30 26283
TOTAL 4261| 1361| 6256( 30102( 41019| 7119 380| 6539| 19231 9860( 16569 1375| 3583| 8730 72 156457

L DataMart (As of 31 Dec

AWF FY16Q1 Key Information



AWF Count Detail — Change From FY1
by Components and Career Fields (Mil & Civ)

o
£
o ] 5
Q £ B
: [T
3 s <
ol Z g
0o - a—, S
5| 8 - z |z
£ S 6o a <) & 5
= w £ - [<] > £ <
%} o== b Q c (%) = o
ul g ] S S 3 E & B
] 8 £ 5 2 & g £ = =
Sl E | 2| &S| s3] g| 2| | 8|S
2| 8| 8| 8| ¢8| 2| % || 8| €| 3| &|F FY16Q
g g © @ = = £ S 5 o £ = @
d= - - 4= = =1 = ] (7] =] - 1
S 5 s x 2 T £ £ o o 5 2 &
Component [Service/Agency o @ 3 = & < < = & a = = i Totals
Army Army Totals 0 6| 39 1| 93] 17 2 8| (10 6| @) 14| 30| 2 @] 165
e 0 Q) a| 77 G 92 2| 94| 1| 40| 35 ) 8| 34 0
Marine Corps 0 2 1 3 (2) 0 0 4 3 0 (3) (5) 0 8 0 11
DoN Dept of Navy Totals 0 W] 42| =0 7 92 2| 98| sa| 40| 32 6) 8| & 0
Air Force Air Force Totals 0 8 (20)[ (277)| (108) 20 (7) 25 (112) 47 (15) (5) (137) 25 25
WS 21 -0 Defense Contract Management Agency 0 (1) 9) (17) 0 1 (18) 2 0 (58) (12) 8 0 1 2| (101)
Defense Logistics Agency 0 0 1 (36) 2 0 0 13 (26) 0 8 35 (1) (1) 0 (5)
Defense Contract Audit Agency (56) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (56)
Missile Defense Agency 0 1 0 14 (5) (1) 1 2 3 3 (2) 0 0 (6) (1) 9
4th Estate Other 1 2 -2 7 -6 4 0 -11 -1 0 -9 -1 2 -1 1 (14)
4th Estate Totals (55) 2 ol 2] o 4| @ 6| @4 @5 @) 42 1 ) 2| 1e7)
TOTAL s5) 15| si| 28| @yl 133 o)) 137 o 38| (6| 45| (98] 38| 26| 144
AT&L DataMart (As of 31 Dec 2015) AWF FY16Q1 Key Information 26




Component

Army
DoN

Air Force

4th Estate

Service/Agency

Auditing

Business - Cost Estimating

AWEF Civilian Count Detail
by Major Component and Career Field

Business - Financial Mgmt

Contracting

Engineering

Facilities Engineering

Industrial/Contract Property Mgt

Information Technology

Life Cycle Logistics

% Production, Quality & Manuf.

Program Management

Y] Purchasing

S&T Manager

iy Test and Evaluation

Unspecified

FYyi6Ql
TOTAL

&L DataMart (As of 31 Dec 201

Army Totals 6,936 | 9,078 5 34,845
Navy - 531 1,772 | 4,574 | 20,601 | 5,321 63| 2612 | 5,360 | 2,255 | 4,648 434 454 | 2,836 - 51,461
Marine Corps - 34 185 345 342 32 - 214 289 2 438 55 - 64 - 2,000
Dept of Navy Totals - 565 | 1,957 [ 4,919 | 20,943 [ 5,353 63 2,826 5,649 | 2,257 [ 5,086 489 454 [ 2,900 - 53,461
Air Force Totals - 404 | 1,854 | 5,779 [ 7,425 183 13 981 | 2,544 269 | 2,999 74 | 2,154 | 1,796 25 26,500
Defense Contract Management Agency - 4 205 2,947 1,181 3 250 199 127 4,295 381 39 4 10 27 9,672
Defense Logistics Agency - - 2 3,221 13 1 3 126 2,528 868 121 433 8 - - 7,324
Defense Contract Audit Agency 4,259 - - 1 - - - - - - - 6 - - - 4,266
Missile Defense Agency - 54 224 213 577 41 2 53 74 57 347 1 4 254 - 1,901
4th Estate Other Totals 2 22 158 | 1,158 200 21 2 450 80 13 739 a7 115 110 3 3,120
4th Estate Totals| 4,261 80 589 | 7,540 | 1,971 66 257 828 | 2,809 | 5,233 | 1,588 526 131 374 30 26,283
4,261 | 1,299 | 6,101 | 25,174 | 39,417 | 7,116 380 | 6,325 | 18,193 ( 9,158 | 12,082 | 1,375 | 3,162 | 6,981 65| 141,089

AWF FY16Q1 Key Information 27




AWF Military Count Detail

by Component and Career Field

O

6Q

a OTA
Army Totals - - - 1,075 1 - - - - - 854 - - 23 - 1,953
Do Navy - 4 82 1,091 210 - - 20 407 562 922 - 36 405 1 3,740
Marine Corps - - 3 184 21 - - 17 158 31 359 - 2 65 - 840
Dept of Navy Totals 4 85 1,275 231 37 565 593 1,281 38 470 1 4,580
Air Force Totals - 58 70 2,578 1,370 3 - 177 473 109 2,352 - 383 1,256 6 8,835
OTA - 62 155 4,928 1,602 3 - 214 1,038 702 4,487 - 421 1,749 7 15,368

AT&L DataMart (As of 31 Dec 2015) AWF FY16Q1 Key Information 28




AWEF Civilian Count Detail
by Component and Career Field

8 = & S

= ) 5 S ! . 0 6Q

ombo Ag = o o S c .. .. a 4 OTA
a Army Totals S 250 1,701 6,936 9,078 1,514 a7 1,690 7,191 1,399 2,409 286 423 1,911 10 34,845
Do Navy - 531 1,772 4,574 | 20,601 5,321 63 2,612 5,360 2,255 4,648 434 454 2,836 - 51,461
Marine Corps - 34 185 345 342 32 - 214 289 2 438 55 - 64 - 2,000
Dept of Navy Totals - 565 | 1,957 | 4,919 | 20,943 | 5,353 63| 2,826 | 5,649 | 2,257 | 5,086 489 454 | 2,900 - 53,461
Air Force Air Force Totals - 404 ( 1,854 | 5,779 | 7,425 183 13 981 | 2,544 269 | 2,999 74 | 2,154 | 1,796 25 26,500
4 ate Defense Contract Management Agency - 4 205 2,947 1,181 3 250 199 127 4,295 381 39 4 10 27 9,672
Defense Logistics Agency - - 2| 3,221 13 1 3 126 | 2,528 868 121 433 8 - - 7,324
Defense Contract Audit Agency 4,259 - - 1 - - - - - - - 6 - - - 4,266
Missile Defense Agency - 54 224 213 577 41 2 53 74 57 347 1 4 254 - 1,901
Defense Information Systems Agency - 8 8 367 67 - - 135 27 - 228 16 1 49 - 906
Defense Threat Reduction Agency - - 71 73 42 1 - 50 4 - 136 1 108 7 3 496
Defense Acquisition University - 7 30 123 37 1 2 5 32 9 165 1 1 6 - 419
DHA (TRICARE Management Activity & USUHS) - 4 17 101 2 - - 200 3 2 70 19 1 4 - 423
Office of the Secretary of Defense & OSD Staff - 3 11 39 23 - - - 12 2 78 - 1 7 - 176
The Joint Staff - - 8 3 8 - - 31 1 - 28 - 2 18 - 99
Defense Commissary Agency - - 1 106 - 19 - 19 - - 4 - - 1 - 150
Washington Headquarters Services - - - 124 - - - - - - 1 - - - - 125
DoD Education Activity - - 1 58 - - - - - - - 4 - - - 63
Defense Finance and Accounting Service - - - 62 - - - - - - 5 - - - - 67
Defense Microelectronics Activity - - 5 25 20 - - 6 - - - - - - - 56
DoD Human Resources Activity - - - 19 - - - 1 - - 3 1 - - - 24
Defense Security Cooperation Agency - - 1 15 - - - - - - - 1 - - - 17
Defense Media Activity - - - 14 - - - - - - - 2 - - - 16
DoD Test Resource Management Center - - 4 - 1 - - - - - 1 - - 18 - 24
Defense Security Service - - 1 14 - - - - 1 - - 1 - - - 17
Defense Advanced R ch Projects Agency - - - 12 - - - - - - - - - - - 12
Defense Technical Information Center - - - - - - - 3 - - 16 - - - - 19
National Defense University - - - 3 - - - - - - 4 - - - - 7
DoD Inspector General 2 - - - - - - - - - - 1 - - - 3
ASD - Networks & Information Integration - - - - - - - - - - - - 1 - - 1

Pentagon Force Protection Agency - - - - - - - - - - - - - - - -
4th Estate Totals| 4,261 80 589 | 7,540 1,971 66 257 828 | 2,809 ( 5,233 | 1,588 526 131 374 30 26,283
OTA 4,261 | 1,299 | 6,101 | 25,174 | 39,417 | 7,116 380 | 6,325| 18,193 | 9,158 | 12,082 | 1,375 3,162 | 6,981 65| 141,089
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KLPs

Army
Navy

Air Force
4th Estate

AWF KLP Count Detail
by Component and Career Field

-
oo
2 o
>
o | £
£ £ 1 = s
® ) o &0 -
£ 2 ) [ o o3 S
s s £ © 2 «»n Z £ 5
i} ] o © < k) = o =
% S 2 £ S 3 3 ® g
3 | £ = S| 5| ®| 9| & 5 | 3
: < b3 £ & 2 S o g s ) @ @ 2
e g g g ] g = B 2 g £ g 5 = g
£ = £ £ £ = 3 £ 9 3 g £ 2 s g | Fri6a1
“n [} c (1) ‘S S ) o o = 173
Service/Agency E a a S S e £ = 55 & & & & i 5 TOTAL
Army Totals - 7 17 11 24 - - 1 15 5 74 - - 7 - 161
Navy - 35 61 55 65 - 2 46 10 151 - - 44 - 470
Marine Corps - 4 5 5 5 - - - 5 - 21 - - 4 - 49
Dept of Navy Totals - 39 66 60 70 - 2 51 10 172 - - 48 - 519
Air Force Totals - 2 31 55 55 - - 1 26 - 127 - 7 11 - 315
Defense Contract M 1t Agency - - - 1 1 - - - - - 2 - - - - 4
Defense Logistics Agency - - - 8 - - - - 4 - 2 - - - - 14
Missile Defense Agency - 1 - 1 2 - - - 1 1 10 - 1 - - 17
Defense Information Systems Agency - - - 1 - - - - - - 2 - - 3 - 6
Defense Threat Reduction Agency - - - 1 - - - - - - - - - - - 1
DHA (TRICARE M 1t Activity & USUHS) - - - 1 1 - - 2 - - 2 - - - - 6
DoD Human Resources Activity - - - 1 - - - - - - - - - - - 1
Defense Security Cooperation Agency - - - - - - - - - - - - - - - -
ASD - Networks & Information Integration - - - - - - - - - - - - 1 - - 1
4th Estate Totals - 1 - 14 a4 - - 2 5 1 18 - 2 3 - 50
- 49 114 140 153 - 6 97 16 391 - 9 69 - 1,045

&L DataMart (As

AWF FY16Q1 Key Information
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RAND NDRI Forces and Resources
Policy Center Data
Retirement, Gains/Losses Slides
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Overall Civilian Retirement Eligibility

Distribution — FYO8/FY16Q1

Overall DAW - Civilian Retirement Eligibility Distribution - End-FY08 vs End-FY16Q1

35,000 I I
1 e 1 @
Early Career | Mid Career | Senior Career
Over 20 yrs to ret elig i 11-20 yrs to ret elig i Within 10 yrs ret elig
30,000 1 1
FY08 19.8% FY16Q1l 25.9% 1| FY08 23.2% FY16Q1 23.9%|, FY08 57.1% FY16Q1 50.1%
i | 038
25000 | Positive strategic change: i [15.2%] /\'
’ 1. Improved size of year groups for early/mid career workforce P 1’48 1 6.4 50]
2. Improved % balance across career lifecycle 23,072
\ [13.6%] [12.3%]
20,000 [12.3%] ) 17,373

15,000

Civilian Workforce Count

| [11.6%
116,363

[19.2%] 19,051

[17.2%]

Getting
experience,
certified,
qualified

7,461
[6.7%]

N— 9539
[8.6%]

Risk Concern: Readiness for complex
positions (e.g., KLPs) and responsibilities

Risk concern: Loss of very experienced;
effective knowledge transfer/lost
opportunity of coaching/mentoring of
future workforce; retention of sufficient
senior career group for workforce
capability continuity to 2020-2030

Risk concern: Retain at levels to ensure sufficiently
motivated, sized and qualified future workforce (2020-

(technical, professional and leadership);
upward mobility and career progression
opportunities; retention of small year groups
(bathtub) for adequate future senior career

Source: RAND using DMDC data

2030) group Note: Rounded to nearest 0.1%
0 T T T T
Over 25 yrs to 21-25 yrs to 16-20 yrs to 11-15 yrs to 6-10 yrs to 1-5yrsto Retirement
Retirement Retirement Retirement Retirement Retirement Retirement Eligible
e
RAND NDRI (as of 31 Dec 15) AWF FY16Q1 Key Information 32




AWF Civilian Years to Retirement Eligibility

FY08-16Q1

25,000

20,000

15,000

10,000

5,000

> 25YRE 21to 25 16to 20 11to15 6to10YRE 1to5YRE Retirement

YRE YRE YRE

e FY 08 === Y09 el FY10 FY11

=—=—FY1l3  =——F¥1l4] ——FY1l5 -—8—FY1l6Q1l

RAND NDRI (as of 31 Dec 15)

Eligible

e Y 12



Workforce Lifecycle Model by YRE

Defense Acquisition Workforce Lifecycle Model (WLM)
by Years to Retirement Eligibility (YRE) - Civilian (FY 2016Q1) - AT&L

Future Career Group - Mid Career Group - Senior Career Group -
21 to 25+ Years to 11 to 20 Years to 10 or less years to retirement
Retirement Retirement or retirement eligible
36,539 (25.9%) 33,741 (23.9%) 70,656 (50.1%)
30,000
18.5%
25,000
§
= 20,000 12.3% 13.6%
5
b 17,360 11.6%
3 15,000 +— 16,368
Q
[1H]
2
2
% 10,000 4—
=
5,000 +—
2008 2008 2008 2008
13.0% 6.7% 8.6% 20.7%
0
More than 25 25to 21 20to 16 15to 11 10to 6 5to1 Eligible to Retire
YRE

Source: Chart was generated by QUSD(AT&L)/Human Capital Initiatives using FY2008 and FY2016 (Q1) DMDC data provided by RAND.
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AWF Gains and Losses Civilian
by Workforce Lifecycle

Defense Acquisition Workforce (Civilian) - AT&L

Workforce Lifecycle FY 2016Q1 Gains & Losses*

Future CareerGroup - Mid Career Group - Senior CareerGroup -
21to 25+ Yearsto 11to 20 Yearsto 10 orless Years to retirement
Retirement Retirement orretirementeligible
6,000 - —
Retirement Eligible
5,000 -
2 4,000
5
=
(&)
%5 3,000 -
)
£
E
= 2,000 -
1,000 -
) More than 25 -25 to -21 -20to -16 -15to -11 -10to -6 -5to -1
mGains 5,093 2,265 2,117 1,766 1,529 1,125 349
mlLosses 1,069 984 714 798 866 1,019 2,399 1,192

Career Lifecyle by Years to Retirement Eligibilty

Source: RAND NDRI Forces and Resources Policy Center analysis using DMDC data (FY 2016Q1 and Previous FY Data)

*Does not include administrative gains and losses
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Gains/Losses — New Hires

Internal/External, Administrative

Defense Acquisition Workforce (Civilian) (FY 2016Q1) - AT&L

Gains and Losses by External to DoD, Internal to DoD, and Administrative Categories

Gains Gains Gains
New Hires Gains to Career Field from Administrative gains
(new to DoD) within DoD (no apparent personnel action)

(FY15Q1= +5,690) (FY15Q1= +3,207) (FY15Q1= +1,527)

+10,150 +4,189 +3,299

e.g., assimilation,
career field migration,

/ other coding updates

c [}
] =
z 8
c =
g £
= <

GAINS WHICH INCREASE WORKFORCE SIZE

External Hire

Changes to Acquisition Workforce FY 2016Q1 Size/Count

LOSSES WHICH REDUCE WORKFORCE SIZE

Leave DoD
Stay in DoD
Admin Losses

e.g., career field migration,
other coding updates

-6,677 -2,364 -1,686
L DoD Losses to Career Field but Administrative losses
(Leave DoD) stay in DoD (no apparent personnel action)
(FY15Q1=-7,772) (FY15Q1= -2,060) (FY15Q1= -1,945)
Losses Losses Losses
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Historical Gains and Losses
FYO8 — FY16Q1

20,000 18,329
16,317
15,000 13.452 14,339
11783 12,470
| 9,373
10,000 7,943 7,881
5,000 -
(5,000)
(7,720) (7,415) P —
(10,000) (9,571) (9,762) (9,058) (8,789) (9,738) (9,045) (9,041
(15,000)
o & & & o & S o & > & S 6 O S S
S & §F T T TS T eSS S
SRS AR M I OMEF A AR A I M N A M
~ S
LR N SR N MR R MR- MR- A R A @"3’ d"'b

*Does not include administrative gains/losses
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Historical Gains and Losses Rates
FYO8 — FY16Q1

20%

14.7%

15% —14.3%

10.6% 9.9% 10.3%
10% - 9.3%

6.9%
5.9% 5.9%

5% -

0% -

-5%

-5.9%
-6.8% ° 7 39 -6.7% -6.5% o 6.7% -6.5%
- . o - -

-10% -8.6%

FYO8 FYO8 FY02 FY09 FY10 FY10 FY1l FY1l FYl12 FYl2 FY13 FY13 FYl4 FYl4 FY15 FY15 FY16QlFYleQl
GAIN% LOSS% GAIN% LOSS% GAIN% LOSS% GAIN% LOS5% GAIN% LOSS5% GAIN% LOSS% GAIN%: LOS5% GAIN% LOSS% GAIN% LOSS%

*Does not include administrative gains/losses
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Internal/External Gains %

by Career Group

Defense Acquisition Workforce (Civilian) - AT&L

Workforce Lifecycle FY 2016Q1 Gains*

Future CareerGroup - Mid Career Group - Senior CareerGroup -
21to 25+ Yearsto 11to 20 Yearsto 10 or less Years to retirement
Retirement Retirement or retirement eligible
8,000
7,000 20%
6,000
W
c
= 5000 -
2z
(6]
% 4,000 -
1Y
2
€ 3,000 - 32% .
3
3 %
2,000 -
1,000 -

i Early Career Mid Career Senior Career
Ointernal 1,468 1,254 1,467
mExternal 5,890 2,629 1,631

Internal Gains from Within DOD External Gains into DOD

Source: RAND NDRI Forces and Resources Palicy Center analysis using DMDC data (FY 2016Q1 and Previous FY Data)

*Does not include administrative gains
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Internal/External Loss %

by Career Group

Defense Acquisition Workforce (Civilian) - AT&L

Workforce Lifecycle FY 2016Q1 Losses*

Future Career Group - Mid Career Group - Senior CareerGroup -
21to 25+ Yearsto 11to 20 Yearsto 10 or less Years to retirement
Retirement Retirement or retirement eligible
6,000
0,

5,000 19%
2 4000
8
2
Q
% 3,000
™Y
<
-]
£
3 2,000

31%
0,
1,000 - 45%
o Early Career Mid Career Senior Career
Olnternal 628 686 1,050
m External 1,425 826 4,426
Loss - Remains in DOD Loss - Left DOD

Source: RAND NDRI Forces and Resources Policy Center analysis using DMDC data (FY 2016Q1 and Previous FY Data)

*Does not include administrative losses
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Turnover Rates by Career Group

Defense Acquisition Workforce Turnover - AT&L (Civilian)
(FY14Q1, FY15Q1, FY16Q1)(by Career Lifecycle Group)

Future Career Group -

Mid Career Group -

Senior Career Group -

21 to 25+ Years to 11 to 20 Years to 10 or less Years to retirement TOTAL
Retirement Retirement or retirement eligible
10.0%
9.0%
8.0%
w 70%
=
8
E
5 60%
=l
€
g 50%
&
o z
& 4.0% =
Q [ ] [ = = = ~ —
5 s 8 32 8 5 = & £ |8 3
F 3.0% & Z £ o > g & & & 2 2 =
- = - = . - - - - - - 6
<} g g = g g <} g g <} g g
< ] © o © < 5] © = 0 -
2.0% = = = 4 2 = = > > T > >
T8 R R > 5 s R o R 18 s 't
o & o L = 7] ] ] o ] 7] [
> > > = > > > > > > >
1.0% o o ) 2 o o o o o o =
£ = £ o £ = £ £ E £ £
E] S E £ S S S E 3 = S
0.0% (= [= (= = [= (= [ (= [= - ~
o Future Mid Senior
m Tumover FY14Q1 57% 41% 7.0% 6.0%
B Tumover FY15Q1 6.7% 4.9% 8.6% 7.2%
B Tumover FY16Q1 5.8% 4.7% 7.9% 6.6%

Turnover Percent by Career Lifecycle Groups
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7,000

6,000

5,000

>
[=]
(=3
o

Number of Civilians

3,000

2,000

1,000

Civilian Distribution
by Years to Retirement Eligibility

Defense Acquisition Workforce - AT&L

Distribution by Years to Retirement Eligibility (Civilians)(FY 2016Q1)

47,584 or 34% of the
civilian members of the AT&L
workforce will become
eligible to retire with full benefits
within 10 years.

«—>

5 Years

-31-30-29-28-27-26-25-24-23-22-21-20-19-18-17-16-15-14-13-12-11-10-9 -8 -7 6 -5 4 -3 -2 1 9§ 1 2 3 4 5 6 7 8 9 1011121314 1516 1718 19 20

X
n
-—
]
(2]
)
=
-—
N

Years to Becoming Retirement Eligible

26,095 - 18%

Source: Chart was generated by OUSD(AT&L)/Human Capital Initiatives using FY2015 DMDC data provided by RAND.

AWF FY16Q1 Key Information

Retirement Eligible

23,072 or 16% of the
civilian members of the AT&L
workforce are eligible to retire

with full benefits.

Retirement Eligible
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